THIS REPORT IS AVAILABLE FOR
DOWNLOAD AT SEMLERBROSSY.COM ‘ Q SEMLER BROSSY

2022 SAY ON PAY ...
& PROXY RESULTS

~ —— SAYON PAY
178 VOTE RESULTS
PAGES 1-3

E&S PROPOSALS
20 VOTE RESULTS
PAGE 4

DIRECTOR ELECTIONS
1,530 VOTE RESULTS
PAGE 5

EQUITY PLANS
49 VOTE RESULTS
PAGE 6

28




S&P 500
56 COMPANIES

RUSSELL 3000
178 COMPANIES

BREAKDOWN OF SAY ON PAY VOTE RESULTS

Four Russell 3000 companies (2.2%) failed Say on Pay thus far in 2022. One company failed Say on Pay since our last report: The

Goodyear Tire & Rubber Company.
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SAY ON PAY OBSERVATIONS

° The percentage of Russell 3000 companies receiving
greater than 90% support (69%) is lower than the
percentage at this time last year (74%)

° The current Russell 3000 average vote result of
89.5% is lower than the index’s average vote at this
time last year, while the current S&P 500 average
vote result of 86.0% remains well below last year's
average

° The average Russell 3000 vote result thus far is
350 basis points higher than the average S&P 500
vote result, 100 basis points narrower than the
spread observed in the last report

* The Russell 3000 failure rate (2.2%) is significantly
lower than the failure rate at this time last year

(4.4%)

Data provided by ESGauge and Proxy Insight; analysis by Semler Brossy.
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RUSSELL 3000 SAY ON PAY VOTE RESULTS BY GICS SECTOR
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ISS RECOMMENDATION RATE OBSERVATIONS FREQUENCY OF ISS “AGAINST”
RECOMMENDATIONS
* 10.7% of both Russell 3000 and S&P 500 companies have
received an ISS “Against” recommendation thus far in
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recommendation is 34 percentage points lower than for
companies that received an ISS “For” recommendation;
this is above the historical average range of 24 to 32
percentage points
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LIKELY CAUSES OF SAY ON PAY VOTES UNDER 50% IN 2022

2022 Failed Say on Pay Vote Results’

Russell 3000, n= Likely Causes of Votes Under 50%
Number Pay and Problematic Rigor of  Shareholder Non- Special COVID-
Say on Pay Vote Results of Performance Pay Performance Outreach and Performance Awards/  Related
Company 2022V 2021 YOY Failures Relation Practices Goals Disclosure Based Equity Mega-Grants Actions
Griffon Corporation 34% 51%  -17% 1 X X X X
D.R. Horton, Inc. 27%  80%  -52% 1 X X
The Goodyear Tire & Rubber Company 21%  69% -48% 1 X X X
Arrowhead Pharmaceuticals, Inc. 20%  44%  -24% 2 X X X X
Count (n=4) 2 3 1 2 2 3 o

' As of April 21, 2022
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RUSSELL 3000
20 PROPOSALS

Thus far in the 2022 proxy season, shareholders have voted on 17 social proposals and 3 environmental proposals; there has been
one proposal since our last report on 4/14

Median support for social proposals is 32% and median support for environmental proposals is 70%; however, we expect the median
support level to decrease as the season progresses

Four social proposals (24%) and two environmental proposals (67%) have received greater than 50% support thus far in 2022

SOCIAL PROPOSALS MEDIAN VOTE RESULT
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RUSSELL 3000
1,530 DIRECTORS

DIRECTOR ELECTION OBSERVATIONS

* Average vote support for Director nominees of 94.6%
thus far in 2022 is 50 basis points lower than the year-
end support observed in 2021

*  Qver the past five years, average Director election vote
support at companies that received a Say on Pay vote
below 50% in the prior year is eight percentage points
lower than at companies that received above 70%
support

*  Average vote support for female Director nominees is 9o
basis points higher than average support for male
nominees (it is still early in the proxy season and we
expect this will shift closer to previous years results as
more votes occur)

BREAKDOWN OF DIRECTOR ELECTION
RESULTS
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RUSSELL 3000
49 COMPANIES

*  Average vote support for equity proposals thus far in the proxy season (90.9%) is 180 basis points higher than the average vote
support observed at this time last year (89.1%)

* No proposals have received vote support below 50% thus far in 2022

+ Companies receiving less than 9o% Say on Pay vote support have had higher average equity plan proposal support in 2022 than in
previous years; however, these initial results are based on a small sample size

BREAKDOWN OF EQUITY PLAN PROPOSAL VOTES
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SAY ON PAY IMPACT ON EQUITY PLAN PROPOSAL VOTES
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