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532 DISCLOSURES

• The 2022 median compensation actually paid (CAP) to summary compensation table 
(SCT) ratio is roughly 1:1 for the PEO and NEO average; the ratios were similar in 
2020 and higher in 2021

• The CAP to SCT ratios are positively correlated with total shareholder return over the 
three-year period

• The median values for CAP to SCR Ratio and TSR are consistent with our last report

2020-2022 COMPENSATION ACTUALLY PAID TO SUMMARY COMPENSATION TABLE PAY RATIOS

2022 PEO MULTIPLES BY SECTOR

• 2022 Energy CAP to SCT ratios are the highest thus far, while Communications Services, Information Technology, and 
Consumer Discretionary sector ratios are the lowest; Healthcare and Information Technology have the highest spreads
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202 DISCLOSURES

0.4x

1.0x

0.7x

0.8x

1.4x

1.0x

1.2x

2.1x

1.6x

0.5x

1.0x
0.7x

0.9x

1.3x
1.0x

1.2x

1.7x

1.3x

-9%
+26%

+1%

-150%

-100%

-50%

0%

50%

100%

150%

200%

250%

0.0x

0.5x

1.0x

1.5x

2.0x

2.5x

PEO NEO PEO NEO PEO NEO

2022
n: 525

2021
n: 505

2020
n: 467

2021 Median 1.4x 1.6x 1.3x 1.2x 1.5x 1.4x 1.4x 2.1x 1.5x 1.6x 1.1x
2020 Median 0.6x 1.1x 1.2x 0.7x 1.2x 0.9x 0.9x 1.5x 1.5x 1.4x 1.0x
2022 TSR 1% -17% -11% -13% -6% -15% -9% -8% -9% -12% -5%

   

1.3x

0.4x
0.8x 0.8x

0.4x
0.6x

0.1x
-0.2x

-0.1x

-0.5x

0.1x

1.8x

1.0x 1.0x 1.0x 0.9x 0.9x
0.7x 0.6x 0.5x 0.5x 0.4x

2.7x

1.4x
1.6x

1.3x 1.3x
1.1x

0.8x

1.5x

0.9x 0.8x 0.7x

Energy
n: 38

Materials
n: 41

Cons.
Stap.
n: 20

Utilities
n: 32

Industrials
n: 93

Financials
n: 121

Real Estate
n: 33

Health
Care
n: 44

Cons. Disc.
n: 54

IT
n: 34

Comm.
Serv.
n: 15



2

1-YEAR TSR VS. PEO CAP TO SCT RATIO OBSERVATIONS (CHARTS  CUT-OFF AT -3.0X CAP TO SCT RATIO)

• The scatter plots below show the 1-year TSR vs. the Company’s PEO CAP:SCT ratio

• 37% of CAP:SCT ratios are greater than 1.0x in 2022, and the greatest clustering of ratios is between 0.0x and 1.0x

• 72% of CAP:SCT ratios are greater than 1.0x in 2021, and only 1% of companies reported negative ratios following a strong year of 
stock market performance

• 43% of CAP:SCT ratios are greater than 1.0x in 2020, and this year represents the highest slope relationship between the ratios 
and TSR

2022 1-YEAR TSR VS. PEO CAP TO SCT RATIO

2021 1-YEAR TSR VS. PEO CAP TO SCT RATIO

2023
PAY VERSUS PERFORMANCE
ANALYSIS

RUSSELL 3000
532 DISCLOSURES5/4/2023

2020 1-YEAR TSR VS. PEO CAP TO SCT RATIO
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SAY ON PAY OBSERVATIONS COMPARISON OF RUSSELL 3000 AND S&P 500

BREAKDOWN OF SAY ON PAY VOTE RESULTS

2023
SAY ON PAY 
RESULTS RUSSELL 3000

343 COMPANIES

Four Russell 3000 companies (1.2%) have failed Say on Pay thus far in 2023. Since our last report, one company has failed Say on
Pay: MDC Holdings.

• The current failure rate (1.2%) is 100 basis points 
lower than the failure rate at this time last year 
(2.2%)

• The percentage of Russell 3000 companies receiving 
greater than 90% support (80%) is higher than the 
percentage at this time last year (75%)

• The current Russell 3000 average vote result of 
92.2% is 300 basis points higher than the index’s 
year-end average vote in 2022, and the current S&P 
500 average vote result of 90.3% is 310 basis points 
higher than the year-end average vote in 2022

• The average Russell 3000 vote result thus far in 2023 
is 190 basis points higher than the average S&P 500 
vote result

Data provided by Proxy Insight; analysis by Semler Brossy.

5/4/2023
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2023
SAY ON PAY
RESULTS 5/4/2023 343 COMPANIES

RUSSELL 3000

RUSSELL 3000 SAY ON PAY VOTE RESULTS BY GICS SECTOR

ISS RECOMMENDATION RATE OBSERVATIONS

• 5.0% of Russell 3000 companies and 4.8% of S&P 500 
companies have received an ISS “Against” 
recommendation thus far in 2023

• The ISS “Against” recommendation rate is significantly 
lower for both the Russell 3000 and S&P 500 thus far in 
2023

• The ISS “Against” recommendation rates for both indices 
converged from 2018 to 2021, which seems to be 
continuing into the early 2023 results

AVERAGE RUSSELL 3000 VOTE RESULT AFTER 
ISS “FOR” OR “AGAINST” RECOMMENDATION

LIKELIHOOD OF A LOW SAY ON PAY VOTE

ISS “AGAINST” RECOMMENDATION RATE

The average vote result for Russell 3000 companies that 
receive an ISS “Against” is 24% percentage points lower than 
those that receive an ISS “For” thus far in 2023
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2023
SAY ON PAY 
RESULTS 4/20/2023

RUSSELL 3000
144 COMPANIES

LIKELY CAUSES OF SAY ON PAY VOTES UNDER 50% IN 2022

2023 Failed Say on Pay Vote Results1

Russell 3000, n=4  Likely Causes of Votes Under 50% 

Number Pay and Problematic Rigor of Shareholder Non- Special

Say on Pay Vote Results of Performance Pay Performance Outreach and Performance Awards/

Company 2023 2022 YOY Failures Relation Practices Goals Disclosure Based Equity Mega-Grants

PriceSmart, Inc. 49% 91% -42% 1 X
M.D.C. Holdings, Inc. 45% 92% -48% 3 X X X
ContextLogic Inc. 42% - - 1 X X
Broadcom Inc. 32% 80% -48% 1 X X X

Count (n=4) 1 3 2 0 1 2

1 As of April 28, 2023
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• Shareholders have voted on 33 social proposals and 18 environmental proposals thus far in 2023

• Median vote support is 17% for social proposals and 26% for environmental proposals

• Two social proposals (6%) and zero environmental proposals (0%) have received greater than 50% support thus far in 2023

• Median support has decreased by five percentage points for social proposals  when compared to 2022 year-end average support, 
and one percentage point for environmental proposals; as a caveat, it is still early in the proxy season, but we will continue to 
monitor if the downward trend in median support for E&S proposals in 2022 continues into 2023

ENVIRONMENTAL & SOCIAL PROPOSALS MEDIAN VOTE 
RESULTS

ENVIRONMENTAL & SOCIAL PROPOSALS VOTE RESULT 
DISTRIBUTIONS

SPOTLIGHT: WELLS FARGO

A shareholder submitted a proposal 
requesting that Wells Fargo report annually 
on the effectiveness and outcomes of efforts 
to prevent harassment and discrimination 
against protected classes of employees.

The proposal received 52% vote support 

• The proponent requested that the Company 
produce an annual public report quantifying 
the effectiveness of its efforts to prevent 
harassment and discrimination, including 
statistics on the cost of disputes to the 
Company

• The proponents asserted that there have 
been persistent controversies with the 
Company’s workforce management, 
including reported interviews with diverse 
candidates for already filled positions, and 
that failing to manage the workforce could 
jeopardize retention of top talent

• The Board opposed the proposal, citing that 
the Company has oversight programs in 
place

• ISS recommended a vote “For” the proposal 
as despite policies and oversight measures 
already in place, the Company has faced 
multiple allegations and their hiring 
practices are being investigated by the SEC. 
Accordingly, investors require additional 
information to properly assess risk

5/4/2023 RUSSELL 3000
51 PROPOSALS

2023 
E&S
PROPOSAL 
RESULTS
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2023 
DIRECTOR 
ELECTION 
RESULTS

AVERAGE DIRECTOR ELECTION RESULTS IN 
YEAR FOLLOWING SAY ON PAY (2019-2023)

AVERAGE DIRECTOR ELECTION RESULTS BY 
GENDER

BREAKDOWN OF DIRECTOR ELECTION 
RESULTS

DIRECTOR ELECTION OBSERVATIONS

• Average vote support for Director nominees of 95.3% 
thus far in 2023 is 80 basis points higher than the year-
end support observed in 2022

• Over the past five years, average Director election vote 
support at companies that received a Say on Pay vote 
below 50% in the prior year is four percentage points 
lower than at companies that received above 70% 
support

• Average vote support for female Director nominees is 
150 basis points higher than average support for male 
nominees, which is trending similar to previous years at 
this point in the season

5/4/2023 RUSSELL 3000
2,322 DIRECTORS
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2023
EQUITY 
PROPOSAL 
RESULTS

BREAKDOWN OF EQUITY PLAN PROPOSAL VOTES

AVERAGE RUSSELL 3000 VOTE RESULT AFTER 
ISS “FOR” OR “AGAINST” RECOMMENDATION

RUSSELL 3000
81 COMPANIES

• Average vote support for equity proposals thus far in the proxy season (88.4%) is 300 basis points below the average vote support 
observed at this time last year (91.4%)

• United Natural Foods and Compass Minerals each had a proposal that received vote support below 50% thus far in 2023

• Average support for equity proposals that received an ISS ‘Against’ recommendation thus far in proxy season (71%) is 400 basis 
points below the average vote support observed in 2022 (75%)

5/4/2023
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